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The Scottish Ministers make the following Regulations in exercise of the powers conferred by 
sections 3(4), 7(1), 16, 26 and 48(1) of the Police (Scotland) Act 1967(a), section 82(4) of the 
Police Reform Act 2002(b) and all other powers enabling them to do so. 

In accordance with section 26(9) of the 1967 Act, they have submitted a draft of the Regulations 
to the Police Advisory Board for Scotland and have taken into consideration representations made 
on the draft by that Board. 

PART 1 
COMMENCEMENT AND INTERPRETATION 

Citation and commencement 

1.—(1) These Regulations may be cited as the Police (Special Constables) (Scotland) 
Regulations 2008. 

(2) These Regulations come into force on 12th May 2008 but regulation 26(2) and (6) shall 
have effect from 1st September 2006(c). 

                                                                                                                                                               
(a) 1967 c.77; section 3(4) was inserted by the Police, Public Order and Criminal Justice (Scotland) Act 2006 (asp 10) (“the 

2006 Act”), section 48 and commenced on 1st September 2006 by S.S.I. 2006/432; section 16 was amended by the District 
Courts (Scotland) Act 1975, Schedule 1, paragraph 29; section 26(1) was amended by the Police and Magistrates’ Courts Act 
1994 (c.29) (“the 1994 Act”), section 53(1); section 26(1A) and (10) were inserted by the Police and Criminal Evidence Act 
1984 (c.60), section 111; section 26(2) was amended by the 1994 Act, sections 47(5), 52(2) and Schedule 9 and by the Police 
Act 1996 (c.16) (“the 1996 Act”), Schedule 7, paragraph 14(2); section 26(2A) and (2B) were inserted by the 1994 Act, 
section 52(3); section 26(2C) was repealed by the 2006 Act, schedule 6, paragraph 1(3); section 26(5A) was inserted by the 
1994 Act, section 53(1); section 26(7) was repealed by the 1994 Act, section 52(4) and Schedule 9; section 26(9) was 
amended by the Police Negotiating Board Act 1980 (c.10), section 2(4) and by the 1996 Act, Schedule 7, paragraph 14(3).  
The functions of the Secretary of State were transferred to the Scottish Ministers by virtue of section 53 of the Scotland Act 
1998 (c.46). 

(b) 2002 c.30; section 82(4) was amended by the Serious Organised Crime and Police Act 2005 (c.15), Schedule 4, 
paragraph 185. 

(c) Section 26(3) of the Police (Scotland) Act 1967 (c.77) provides that regulations made under section 26 of that Act may 
regulate allowances which are paid to special constables with retrospective effect. 



 2

Interpretation 

2.—(1) In these Regulations, unless the context otherwise requires– 
“the 1966 Regulations” means the Police (Special Constables) (Scotland) Regulations 
1966(a); 
“the 1967 Act” means the Police (Scotland) Act 1967(b); 
“inquiry officer” means a constable who is selected under regulation 20; 
“misconduct” shall be construed in accordance with regulation 16; 
“misconduct officer” means a constable who is selected under regulation 21; 
“nominated officer” means a constable who is selected under regulation 18; and 
“special constable” has the same meaning as in section 3 of the 1967 Act(c). 

(2) Unless otherwise stated, for the purpose of these Regulations a reference to– 
(a) “the chief constable” means, the chief constable of the police force to which the special 

constable belongs or belonged, or as the case may be, the chief constable of the police 
force to which the person applies to for appointment to the office of special constable; 
and 

(b) “the deputy chief constable” means the deputy chief constable of the police force to 
which the special constable belongs. 

(3) Nothing in these Regulations shall be construed as authorising allowances payable to a 
special constable to be reduced retrospectively. 

References to transfers 

3. Except where the context otherwise requires, a reference in these Regulations to a special 
constable transferring from one police force to another shall be construed as a reference to that 
special constable being voluntarily so transferred. 

PART 2 
GOVERNMENT 

Restrictions on the private life of special constables 

4.—(1) The restrictions on private life contained in Schedule 1 shall apply to all special 
constables. 

(2) No other restrictions except those designed to secure the proper exercise of the functions 
of a special constable shall be imposed by the chief constable on the private life of a special 
constable. 

Business interests 

5.—(1) A special constable must not have a business interest without the consent of the chief 
constable. 

(2) If a special constable is likely to acquire a business interest that special constable must 
forthwith give written notice of that interest to the chief constable, unless that special constable 
has previously disclosed that interest to that chief constable. 

(3) A person applying for appointment to the office of special constable must give written 
notice to the chief constable of any business interest. 

                                                                                                                                                               
(a) S.I. 1966/97, amended by S.I. 1994/3309 and S.S.I. 2003/21. 
(b) 1967 c.77. 
(c) Section 3 was amended by the Police, Public Order and Criminal Justice (Scotland) Act 2006 (asp 10), section 48. 
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(4) A person shall be regarded as having a business interest for the purpose of this regulation 
if– 
(a) that person, or any member of that person’s family living with that person, holds any 

licence, certificate or permit granted in pursuance of the laws relating to liquor licensing, 
betting and gaming or regulating places of public entertainment in the police area of the 
force to which that person is applying for appointment to the office of special constable or 
has any pecuniary interest in such licence, certificate or permit; or 

(b) that person is employed in any occupation or holds any appointment which, in the 
opinion of the chief constable, may cause a conflict of interest with that person’s 
appointment to the office of special constable. 

(5) For the purpose of this regulation, the expression “member of that person’s family” shall 
include a parent, son, daughter, brother, sister, spouse (not being separated from that person), 
civil partner (not being separated from that person) or a cohabitant (not being separated from 
that person). 

(6) For the purpose of this regulation “cohabitant” means a member of a couple consisting 
of– 
(a) a man and a woman who are living together as if they were husband and wife; or 
(b) two persons of the same sex who are living together as if they were civil partners. 

Qualifications for appointment as a special constable 

6.—(1) A candidate for appointment to the office of special constable– 
(a) must, if not a national of an EEA State, have leave to enter or remain in the United 

Kingdom for an indefinite period; 
(b) must produce satisfactory references as to character, and, if that candidate has served in 

any police force, in the armed forces, in the civil service or as a seaman, produce 
satisfactory proof of good conduct while so serving; 

(c) must have attained the age of 18 years; 
(d) must be certified by a registered medical practitioner approved by the police authority to 

be fitted both physically and mentally to perform the duties on which that candidate will 
be employed after appointment; 

(e) must meet the standard of eyesight determined by the Scottish Ministers; 
(f) must satisfy the chief constable that he or she is sufficiently educated, including being 

sufficiently competent in written and spoken English and sufficiently numerate, by 
passing an examination of a standard approved by the chief constable and the Scottish 
Ministers after consultation with the Police Advisory Board of Scotland; and 

(g) must give to the chief constable such information as to his or her current employment, 
previous history of employment or any other matter relating to his or her appointment as 
may be required. 

(2) A candidate for appointment to the office of special constable must be given a notice in 
terms approved by the Scottish Ministers drawing attention to the terms and conditions of 
service. 

(3) A person who is appointed to the office of special constable must not be appointed for a 
fixed term. 

(4) In this regulation– 
(a) “armed forces” means the naval, military or air forces of the Crown including any 

women’s service administered by the Defence Council; and 
(b) “seaman” has the same meaning as in section 313 of the Merchant Shipping Act 1995(a). 

                                                                                                                                                               
(a) 1995 c.21. 
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Declaration to be made on appointment 

7. The terms of the declaration to be made under section 16 of the 1967 Act(a) by a person 
appointed to the office of special constable shall be as follows– 

“I hereby do solemnly and sincerely and truly declare and affirm that I will faithfully 
discharge the duties of the office of constable.”. 

Retirement 

8.—(1) A special constable who wishes to retire voluntarily must give such written notice of 
intention to retire to the chief constable as may be specified in a determination made by the 
Scottish Ministers or such shorter notice as may have been accepted by the chief constable. 

(2) Subject to regulation 30(2) and (3)(b), a special constable must retire at the age of 60 
years. 

Contents of personal records 

9.—(1) The chief constable must maintain a personal record for each special constable. 
(2) The personal record must contain– 

(a) the home address of the special constable; 
(b) a photograph of the special constable taken in accordance with the directions of the chief 

constable and at the expense of the police authority, provided that such photograph shall 
not be more than 10 years old; 

(c) a personal description of the special constable; 
(d) particulars of the special constable’s place and date of birth; 
(e) particulars of the special constable’s marriage or civil partnership (if any) and children (if 

any); 
(f) a record of the special constable’s service (if any) in any branch of Her Majesty’s naval, 

military or air forces or in the civil service; 
(g) a record of the special constable’s service (if any) in any other police force and transfers 

(if any) from one police force to another; 
(h) a record of whether the special constable passed or failed to pass any qualifying 

examination at which the special constable was a candidate; and 
(i) a record of the special constable’s service in the police force, including postings, 

transfers, removals, injuries received, periods of illness, attendances at training courses, 
commendations, rewards, punishments, disposals and the date of the special constable 
ceasing to be a special constable with the reason, cause or manner thereof. 

(3) The chief constable must expunge from the personal record of a special constable– 
(a) any record of any disposal made by the misconduct officer under regulation 22(2)(e) after 

3 years from the relevant date; and 
(b) any record of any other final disposals made under regulation 22 or 23, after 

3 consecutive years free, from the relevant date, of any such disposal being imposed on 
that special constable in relation to another matter. 

(4) Where any such record as is mentioned in paragraph (3) is expunged from a special 
constable’s personal record, so much of that personal record as relates to any such expunged 
record must be destroyed and a new part made out so as not to disclose that the expunged 
record existed. 

(5) A special constable is entitled to inspect his or her personal record. 

                                                                                                                                                               
(a) 1967 c.77. 
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(6) In this regulation “relevant date” means– 
(a) if the chief constable was not requested to review the matter in accordance with 

regulation 23, the date on which the disposal was, or disposals were, imposed on the 
special constable concerned by the misconduct officer; or 

(b) if the chief constable is requested to review the matter in accordance with regulation 23, 
the date on which the disposal was, or disposals were, imposed on the special constable 
concerned by the chief constable. 

Transfer of personal records 

10. Where a special constable transfers to another police force that special constable’s personal 
record must be transferred to the chief constable of that other police force. 

Personal record of special constable leaving force 

11.—(1) When a person ceases to be a special constable of a police force, otherwise than by 
transferring to another police force, that person must be given a certificate setting out the period of 
his or her service as a special constable in that police force and in any other police force. 

(2) The chief constable may append to the certificate any recommendation which the chief 
constable feels justified in giving, such as that– 
(a) the special constable’s conduct was exemplary; 
(b) the special constable’s conduct was very good; or 
(c) the special constable’s conduct was good. 

(3) Where a person ceases to be a special constable of that police force, otherwise than by 
transferring to another police force, that person’s special constable personal record must be 
kept for such time as the chief constable thinks fit and must then be destroyed. 

Fingerprints 

12.—(1) All special constables, except those who are appointed following their transfer from 
another police force, must on appointment and in accordance with the directions of the chief 
constable have their fingerprints taken. 

(2) Fingerprints of special constables taken in accordance with this regulation must be kept 
separate from the fingerprints taken in accordance with sections 18, 19, 19A and 19AA of the 
Criminal Procedure (Scotland) Act 1995(a), section 56 of the Criminal Justice (Scotland) Act 
2003(b), section 87(5A)(c) of the Sexual Offences Act 2003(c) or otherwise lawfully taken 
and held by or on behalf of any police force, or in connection with or as a result of an 
investigation of an offence. 

(3) The fingerprints shall be taken for the purpose of enabling a check to be carried out 
against any other fingerprint taken by or on behalf of any police force or in connection with or 
as a result of an investigation of an offence. 

(4) The fingerprints of a special constable taken in accordance with this regulation and all 
copies and records must be destroyed upon that person ceasing to be a special constable of a 
police force, except that, where that person becomes a special constable of another police 
force, that person’s fingerprints and all copies and records must be transferred to the chief 
constable of that other police force. 

                                                                                                                                                               
(a) 1995 c.46; section 19A was inserted by the Crime and Punishment Act 1997 (c.48) (“the 1997 Act”), section 48(2); 

section 19AA was inserted by the Police, Public Order and Criminal Justice (Scotland) Act 2006 (asp 10) (“the 2006 Act”), 
section 77(2); section 18 was amended by the 1997 Act, section 47 and Schedule 3, the Criminal Justice (Scotland) Act 2003 
(asp 7) (“the 2003 Act”), section 55, the 2006 Act, section 83(1) and schedule 6, paragraph 4; section 19 was amended by the 
1997 Act, sections 47 and 48, the 2003 Act, section 55 and the 2006 Act, section 77(3); section 19A was amended by the 
2006 Act, section 77(4) and schedule 6, paragraph 4. 

(b) 2003 asp 7. 
(c) 2003 c.42; section 87(5A) was inserted by the 2006 Act, section 77(7). 
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Samples 

13.—(1) All special constables, except those who are appointed following their transfer from 
another police force, must on appointment and in accordance with the directions of the chief 
constable have a sample taken. 

(2) Samples or the information derived from samples of special constables taken in 
accordance with this regulation must be kept separate from the samples or the information 
derived from samples taken in accordance with sections 18, 19, 19A and 19AA of the Criminal 
Procedure (Scotland) Act 1995(a), section 56 of the Criminal Justice (Scotland) Act 2003(b), 
section 87(5A)(c) of the Sexual Offences Act 2003(c) or otherwise lawfully taken and held by 
or on behalf of any police force, or in connection with or as a result of an investigation of an 
offence. 

(3) The samples shall be taken for the purpose of enabling a check to be carried out against 
any other sample or information derived from a sample taken by or on behalf of any police 
force or in connection with or as a result of an investigation of an offence. 

(4) The samples or the information derived from samples of a special constable taken in 
accordance with this regulation, and all copies and records, must be destroyed upon that person 
ceasing to be a special constable of that police force, except that, where that person becomes a 
special constable of another police force, that person’s samples or information and all copies 
and records must be transferred to the chief constable of that other police force. 

(5) In this regulation “sample” means– 
(a) a sample of hair, other than pubic hair, complete with roots; 
(b) saliva; or 
(c) a swab taken from the mouth. 

PART 3 
DUTY 

Duty to carry out lawful orders 

14. Every special constable must carry out all lawful orders and must at all times punctually and 
promptly perform all appointed duties and attend to all matters within the scope of that person’s 
office as a special constable. 

Duty 

15.—(1) Subject to section 26(5) of the 1967 Act(d), the Scottish Ministers shall determine– 
(a) the normal periods of duty of a special constable; 
(b) the periods allowed for refreshment; and 
(c) the circumstances in which travelling time may be treated as duty. 

(2) In making a determination under this regulation the Scottish Ministers may confer– 
(a) such functions on the chief constable as they think fit; and 
(b) a discretion on the chief constable to fix a limit on the travelling time which is to be 

treated as duty. 
(3) In this regulation “travelling time” means time spent by a special constable in travelling 

to and from that special constable’s home or place of employment to any place where that 

                                                                                                                                                               
(a) 1995 c.46. 
(b) 2003 asp 7. 
(c) 2003 c.42. 
(d) 1967 c.77. 
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special constable is required to attend for the purpose of, or in connection with, carrying out 
his or her duties. 

PART 4 
MISCONDUCT 

Misconduct 

16. For the purpose of these Regulations, an act or omission of a special constable shall amount 
to misconduct on the part of that special constable if it falls within any of the types of conduct 
described in Schedule 2. 

Preliminary Procedures 

17.—(1) The deputy chief constable must prepare and maintain procedures for the consideration 
and handling of any report, complaint or allegation from which it may reasonably be inferred that 
an act, omission or an alleged act or omission of a special constable amounts, or may amount to 
misconduct. 

(2) Where a report, complaint or allegation of the type specified in paragraph (1) has been 
received, the deputy chief constable may– 
(a) consider that report, complaint or allegation in the first instance and, unless regulation 25 

applies, decide whether an inquiry into the matter should take place; or 
(b) select a nominated officer to consider the report, complaint or allegation in the first 

instance who will, unless regulation 25 applies, decide whether an inquiry into the matter 
should take place. 

(3) Where it is decided that an inquiry into the report, complaint or allegation should not take 
place, the deputy chief constable or, if paragraph (2)(b) is applicable, the nominated officer 
may conclude the matter in accordance with any procedures set down by the deputy chief 
constable under paragraph (1). 

(4) Where it is decided that an inquiry into the report, complaint or allegation should take 
place, the deputy chief constable or, if paragraph (2)(b) is applicable, the nominated officer 
must select an inquiry officer to carry out an inquiry into the matter. 

The nominated officer 

18.—(1) The nominated officer shall be selected by the deputy chief constable. 
(2) The nominated officer shall be– 

(a) a constable of the police force concerned or, if the chief constable of another police force 
is requested by the deputy chief constable and agrees to provide a nominated officer, a 
constable of that other police force; and 

(b) a constable of a rank which the deputy chief constable considers to be appropriate. 
(3) The nominated officer shall not be– 

(a) a chief constable; 
(b) a deputy chief constable; 
(c) any constable who the deputy chief constable considers is or appears to be a material 

witness to the complaint, report or allegation which has been received; and 
(d) any other constable who the deputy chief constable considers is or appears to be an 

interested party. 
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The inquiry officer 

19.—(1) The inquiry officer shall be selected by the deputy chief constable or, if regulation 
17(2)(b) is applicable, the nominated officer. 

(2) The inquiry officer shall be– 
(a) a constable of the police force concerned or, if the chief constable of another police force 

is requested by the deputy chief constable and agrees to provide an inquiry officer, a 
constable of that other police force; and 

(b) a constable of at least the rank of inspector. 
(3) The inquiry officer shall not be– 

(a) a chief constable; 
(b) a deputy chief constable; 
(c) the misconduct officer; 
(d) any constable who the deputy chief constable or, if regulation 17(2)(b) is applicable, the 

nominated officer considers is or appears to be a material witness to the complaint, report 
or allegation which has been received; and 

(e) any other constable who the deputy chief constable or, if regulation 17(2)(b) is applicable, 
the nominated officer considers is or appears to be an interested party. 

Inquiry procedure 

20.—(1) Subject to regulation 25, and unless it would be prejudicial to the carrying out of an 
inquiry, the inquiry officer must as soon as reasonably practicable after his or her selection give 
oral or written notice to the special constable concerned– 

(a) of the nature of the report, complaint or allegation; 
(b) that there is to be an inquiry into the report, complaint or allegation; 
(c) of that special constable’s right to make written or oral comments on the report, 

complaint or allegation but that any comments which are made may be used in evidence 
in relation to any misconduct matter considered in accordance with these Regulations; 
and 

(d) of that special constable’s right to be accompanied by a representative whom he or she 
may select, who shall not be an interested party, to any meeting, interview or hearing with 
the inquiry officer. 

(2) The inquiry officer must give notice of the information specified in paragraph (1) to the 
special constable concerned prior to submitting a written report to the misconduct officer in 
accordance with paragraph (3). 

(3) After completing the inquiry into the report, complaint or allegation, the inquiry officer 
must submit a written report to the misconduct officer in relation to the matter. 

The misconduct officer 

21.—(1) The misconduct officer shall be selected by the deputy chief constable or, if 
regulation 17(2)(b) is applicable, the nominated officer. 

(2) The misconduct officer shall be– 
(a) a constable of the police force concerned or, if the chief constable of another police force 

is requested by the deputy chief constable and agrees to provide an investigating officer, a 
constable of that other police force; and 

(b) a constable of at least the rank of superintendent. 
(3) The misconduct officer shall not be– 

(a) a chief constable; 
(b) a deputy chief constable; 
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(c) the inquiry officer; 
(d) any constable who the deputy chief constable or, if regulation 17(2)(b) is applicable, the 

nominated officer considers is or appears to be a material witness to the complaint, report 
or allegation which has been received; and 

(e) any other constable who the deputy chief constable or, if regulation 17(2)(b) is applicable, 
the nominated officer considers is or appears to be an interested party. 

Procedure on receipt of inquiry officer’s report 

22.—(1) After considering the report submitted by the inquiry officer, the misconduct officer 
may– 

(a) take no further action; or 
(b) record a finding of misconduct and impose any of the disposals in paragraph (2). 

(2) Those disposals are– 
(a) dismissal from the police force; 
(b) requirement to resign from the police force, either forthwith or at such date as shall be 

specified in the decision, as an alternative to dismissal; 
(c) warning; 
(d) requirement to attend any counselling which the misconduct officer considers to be 

necessary; or 
(e) requirement to attend any training which the misconduct officer considers to be 

necessary, 
and separate disposals may be made in relation to separate findings. 

(3) The special constable concerned must be notified in writing of– 
(a) the finding of the misconduct officer; 
(b) any disposal which has been imposed by the misconduct officer; and 
(c) the reasons why the misconduct officer has made such a finding and imposed any such 

disposal, 

within 7 days of such a decision being made. 
(4) The misconduct officer must not make a finding of misconduct and impose a disposal 

specified in paragraph (2) unless the special constable concerned has– 
(a) been given the opportunity of being heard at a meeting before the misconduct officer; 
(b) been provided with at least 21 days written notice of– 

(i) the date, place and time of such a meeting; 
(ii) the nature of the report, complaint or allegation; and 

(iii) the disposals which are available to the misconduct officer under paragraph (2); 
(c) been informed of his or her right to be accompanied by a representative whom he or she 

may select, who shall not be an interested party, to any meeting with the misconduct 
officer. 

(5) Where the special constable concerned– 
(a) has been given written notice of a meeting with the misconduct officer in accordance with 

paragraph (4)(b); and 
(b) does not attend that meeting with the misconduct officer, 

the misconduct officer may make a finding of misconduct and impose a disposal under 
paragraph (2) without having heard from the special constable, if it appears to the misconduct 
officer just and proper to do so. 
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Review by chief constable 

23.—(1) Where a finding of misconduct has been recorded and a disposal has been imposed on 
a special constable under regulation 22(2)(a), (b) or (c), the special constable concerned shall be 
entitled to request the chief constable to review that finding or that disposal or both the finding 
and the disposal. 

(2) A request for a review must be made in writing to the chief constable within 28 days of 
the special constable concerned receiving written notification from the misconduct officer of 
the matters specified in regulation 22(3). 

(3) The request for a review must state the grounds on which the review is requested. 
(4) A review which is requested by a special constable in accordance with this regulation, 

must not be carried out by the chief constable unless that special constable has– 
(a) been given the opportunity of being heard before that chief constable; and 
(b) been informed in writing of his or her right to be accompanied by a representative whom 

he or she may select, who shall not be an interested party, to any meeting or interview 
with the chief constable. 

(5) The chief constable may– 
(a) confirm or overturn the finding of the misconduct officer; 
(b) decide to overturn a disposal which has been imposed by the misconduct officer because 

he or she considers that it is not necessary to take any action in relation to the finding; 
(c) impose a different disposal which is specified in regulation 22(2) but may not impose a 

sanction which is greater than that imposed by the misconduct officer, 
and separate disposals may be made in relation to separate findings. 

(6) The special constable concerned must be notified in writing of the decision of the chief 
constable under paragraph (5) and must be provided with a written statement of the reasons 
made for making such a decision, within 7 days of the decision being made. 

(7) The decision of the chief constable under paragraph (5) shall take effect by substituting 
the decision, or as the case may be, part of the decision of the misconduct officer from the date 
on which that decision was made. 

(8) Where a special constable decides to request a review of the finding made or the disposal 
imposed by the misconduct officer, the decision of the chief constable following such a review 
shall be final. 

Suspension 

24.—(1) Where a report, allegation or complaint is received from which it may reasonably be 
inferred that an act, omission or an alleged act or omission of a special constable concerned– 

(a) may amount to misconduct; or 
(b) may constitute a criminal offence, 

the special constable concerned may be suspended from duty by the deputy chief constable or, if 
regulation 17(2)(b) is applicable, the nominated officer. 

(2) The deputy chief constable or, if regulation 17(2)(b) is applicable, the nominated officer– 
(a) may terminate a suspension imposed on the special constable concerned under 

paragraph (1), with effect from the date of the suspension or any subsequent date; 
(b) must terminate a suspension imposed on the special constable concerned under 

paragraph (1) when– 
(i) it is decided, in accordance with regulation 17(2), that there will not be an inquiry 

into the report, unless the special constable concerned has submitted his or her 
resignation; or 
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(ii) misconduct proceedings have been completed but have not resulted in a disposal of 
dismissal from the force or a requirement to resign from the force as an alternative 
from dismissal, unless the special constable concerned submitted his or her 
resignation before misconduct proceedings were concluded. 

(3) Where the deputy chief constable or the nominated officer have terminated the 
suspension of the special constable concerned, that special constable may not be suspended 
again in respect of the report, allegation or complaint which led to the initial suspension, unless 
further information comes to light and the deputy chief constable or the nominated officer, 
after considering that information, determine that it would be in the best interests of the police 
force to suspend that special constable for a further period. 

(4) Subject to the provisions of this regulation, these Regulations shall apply to a special 
constable who has been suspended from duty. 

Alleged criminal offence 

25.—(1) Notwithstanding anything in regulations 16 to 24, where a report, allegation or 
complaint is received from which it may reasonably be inferred that a special constable may have 
committed a criminal offence, the deputy chief constable must, as soon as possible, refer the 
matter to the procurator fiscal. 

(2) If the matter is referred to the procurator fiscal, the deputy chief constable or, if 
regulation 17(2)(b) is applicable, the nominated officer, may decide– 

(i) not to select an inquiry officer, in accordance with regulation 19, for the purpose of 
inquiring into the matter; or  

(ii) where an inquiry officer has been selected in accordance with regulation 19, to instruct 
that officer not to give written notice to the special constable concerned of the matters 
specified in regulation 20(1) and not to carry out an inquiry into any matter arising out of 
or referred to in that report, allegation or complaint, insofar as it might be the subject of 
criminal proceedings, 

until the procurator fiscal has intimated either that criminal proceedings are not to be brought in 
respect of any matter arising out of or referred to in that report, allegation or complaint or, if he or 
she has intimated that criminal proceedings are to be brought, those proceedings are completed. 

(3) If the deputy chief constable or, if regulation 17(2)(b) is applicable, the nominated officer 
decides to exercise the power conferred by paragraph (2), he or she shall ensure that the special 
constable concerned is informed in writing that misconduct proceedings may be taken, 
irrespective of whether or not criminal proceedings are brought against him or of the disposal 
of any such proceedings. 

(4) Where the criminal offence referred to in paragraph (1) may have been committed in any 
part of the United Kingdom (other than Scotland) or in any of the Channel Islands or the 
Isle of Man, the references to “procurator fiscal” shall be construed as references to the person 
who either has responsibility for considering whether to institute criminal proceedings in 
relation to the matter or has instituted such proceedings. 

PART 5 
ALLOWANCES AND EXPENSES 

Allowances 

26.—(1) The Scottish Ministers shall determine the entitlement of special constables to any 
allowance. 
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(2) Without prejudice to the generality of paragraph (1), in making a determination under 
that paragraph, the Scottish Ministers shall determine– 
(a) the total amount of periods of duty which a special constable must serve within a given 

period, in order to receive a periodic payment allowance; 
(b) the amount of a periodic payment allowance; and 
(c) any conditions which may be placed on the payment of a periodic payment allowance. 

(3) With exception to paragraph (2), in making a determination under this regulation, the 
Scottish Ministers may confer such functions on a chief constable as they think fit in relation 
to– 
(a) the calculation of any allowance; and 
(b) any conditions which may be placed on the payment of an allowance which is specified in 

the determination. 
(4) A special constable must not be paid an allowance except as provided by or under these 

Regulations or approved by the Scottish Ministers and the amounts and conditions of payment 
of such allowances must be as so provided or approved. 

(5) Nothing in this regulation shall apply to the reimbursement of expenses incurred by a 
special constable in the execution of that special constable’s duty which have been authorised 
either generally or specifically by the chief constable where no allowance is payable under 
these Regulations and no determination has been made under regulation 27. 

(6) In this regulation, “periodic payment allowance” means an allowance as specified in 
section 3(4) of the 1967 Act(a). 

Expenses 

27.—(1) The Scottish Ministers shall determine the entitlement of a special constable to 
reimbursement of any expenses incurred by that special constable in, or in connection with, the 
execution of that special constable’s duty. 

(2) In making a determination under this regulation, the Scottish Ministers may confer such 
functions on a chief constable as they think fit in relation to any conditions which may be 
placed on the payment of an allowance which is specified in the determination. 

PART 6 
UNIFORM AND EQUIPMENT 

Issue of uniform and equipment 

28.—(1) Special constables shall be entitled to receive the uniform and equipment that they need 
as determined by the police authority free of charge and in a clean and serviceable condition from 
the police authority. 

(2) Uniform and equipment issued to a special constable must only be used for the purpose 
of carrying out that person’s duties as a special constable. 

(3) Unless the relevant police authority and special constable otherwise agree, such uniform 
and equipment remains the property of the police authority and shall be returned when the 
special constable leaves the police force. 

                                                                                                                                                               
(a) 1967 c.77; section 3(4) was inserted by the Police, Public Order and Criminal Justice (Scotland) Act 2006 (asp 10), 

section 48. 
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PART 7 
DETERMINATIONS AND AMENDMENT OF OTHER REGULATIONS 

Determinations 

29.—(1) Before making a determination under any provision of these Regulations, the Scottish 
Ministers shall supply the Police Advisory Board for Scotland with a draft of the determination, 
and take into consideration any representations made by that Board. 

(2) A determination under any provision of these Regulations for regulating allowances may 
be made with retrospective effect to any date specified in the determination. 

(3) A determination under any provision of these Regulations may make different provision 
for different cases and circumstances. 

Revocations and savings provisions 

30.—(1) Subject to paragraphs (2) to (4), the Regulations specified in Schedule 3 are, to the 
extent that they have not previously been revoked, hereby revoked. 

(2) Notwithstanding the revocation of the 1966 Regulations by paragraph (1), 
regulations 2(1), 7 and 10(a) of those Regulations shall continue to have effect on and after 
12th May 2008 but only for the purposes specified in paragraphs (3) and (4). 

(3) The purposes are to– 
(a) enable any special constable who holds the rank of Special Sergeant or above to continue 

to hold that rank (but not to be promoted to a higher rank) until such time as that special 
constable ceases to be a special constable; and 

(b) require any special constable who on 12th May 2008– 
(i) holds the rank of Special Superintendent or above, as specified in regulation 2(1) of 

the 1966 Regulations; and 
(ii) has attained the age of 60, 
to retire upon attaining the age of 65. 

(4) Regulation 7 of the 1966 Regulations shall continue to have effect on and after 12th May 
2008 for the purpose of enabling the chief constable, in accordance with that regulation, to 
consider and dispose of a matter which is received before that date, where it is alleged that a 
special constable, when executing his or her duty, has acted in a disorderly manner or a 
manner which is prejudicial to discipline or likely to bring discredit on the reputation of the 
force or the police service. 

 

 

 
 KENNY MACASKILL 
 A member of the Scottish Executive 
  
St Andrew’s House, 
Edinburgh 
13th March 2008 
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 SCHEDULE 1 Regulation 4 

RESTRICTIONS ON THE PRIVATE LIFE OF SPECIAL 
CONSTABLES 

1. A special constable must at all times abstain from any activity which is likely to interfere with 
the impartial discharge of that special constable’s duties or which is likely to give rise to the 
impression amongst members of the public that it may so interfere. 

2. A special constable must not take any active part in politics. 

3. A special constable must not wilfully refuse or neglect to discharge any lawful debt. 
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 SCHEDULE 2 Regulation 16 

CONDUCT CONSTITUTING MISCONDUCT 

1. Conduct including– 
(a) insubordination or incivility; 
(b) corrupt practice; 
(c) breach of confidence; 
(d) drinking any intoxicating liquor whilst on duty or being unfit for duty through such 

liquor; 
(e) suppression of complaints; 
(f) wilful or careless damage to, or loss of, property belonging to the police force, the police 

authority, chief constable or within the care of the police; 
(g) disorderly conduct; or 
(h) acting towards, or treating, any person in an oppressive or improper manner. 

2. Failure to comply, without good and sufficient cause, with a lawful order. 

3. Failure to report any matter which it is the special constable’s duty to report or to account for 
any act or omission occurring in the ordinary course of duty which he or she has a duty to account 
for. 

4. Neglect of duty. 

5. Wilful or careless falsehood. 

6. Malingering. 

7. Being absent from duty, or late for duty, without leave. 

8. Contravention of regulation 5 or Schedule 1 of these Regulations. 

9. Having been found guilty by a criminal court of a criminal offence in any part of the United 
Kingdom or in any of the Channel Islands or the Isle of Man. 

10. Any other conduct which is considered to bring discredit on the police force or service. 
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 SCHEDULE 3 Regulation 30 

REVOCATIONS 
 
Column 1 
Regulations revoked 

Column 2 
References 

The 1966 Regulations S.I. 1966/97 
The Police (Special Constables) (Scotland) Amendment Regulations 1994 S.I. 1994/3039 
The Police (Special Constables) (Scotland) Amendment Regulations 2003 S.S.I. 2003/21 
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EXPLANATORY NOTE 

(This note is not part of the Regulations) 

These Regulations revoke and replace the Police (Special Constables) (Scotland) 
Regulations 1966 (“the 1966 Regulations”). 

Regulation 4 and Schedule 1 set out the restrictions which are imposed on the private life of a 
special constable. 

Regulation 5 provides that a special constable must not have a business interest without the 
consent of the chief constable.  A special constable, or a person applying to become a special 
constable must give written notice of any business interests to the chief constable.  Paragraph (4) 
sets out what constitutes a business interest. 

Regulation 6 specifies the criteria which a person must fulfil in order to be appointed as a 
special constable.  In accordance with section 26(5A) of the Police (Scotland) Act 1967, a special 
constable cannot be appointed for a fixed term. 

Regulation 7 sets out the declaration that a person must make upon being appointed as a special 
constable. 

Regulation 8 makes provision in relation to the voluntary retirement or resignation of special 
constables and provides that a special constable must retire upon reaching the age of 60. 

Regulations 9, 10 and 11 make provision in relation to the personal record of a special constable.  

Regulation 12 provides that special constables must have their fingerprints taken upon their 
appointment (other than in cases of transfer between forces).  The fingerprints of special 
constables must be kept separate from the fingerprints which are taken by the police from any 
person under the Criminal Procedure (Scotland) Act 1995, the Sexual Offences Act 2003, the 
Criminal Justice (Scotland) Act 2003, or otherwise.  The fingerprints are taken for the purpose of 
enabling a check to be carried out against other samples taken in connection with, or as the result 
of an investigation of a criminal offence.  These fingerprints must be destroyed if the person who 
has provided the fingerprints ceases to be a special constable (but not if that special constable 
transfers to another force). 

Regulation 13 requires special constables to provide a sample of hair or saliva upon appointment 
(other than in cases of transfer between forces) from which a DNA profile can be derived.  The 
samples and information will be stored separately from samples and information provided in 
accordance with the Criminal Procedure (Scotland) Act 1995, the Sexual Offences Act 2003 or the 
Criminal Justice (Scotland) Act 2003.  The samples and information are provided for the purposes 
of enabling a check to be carried out against other samples taken in connection with, or as the 
result of an investigation of a criminal offence.  Samples, and information derived from them will 
be destroyed when the person who has provided the sample ceases to be a special constable (but 
not if that special constable transfers to another force). 

Regulation 14 requires special constables to carry out lawful orders issued to them.   

Regulation 15 provides that the Scottish Ministers can determine certain matters in relation to 
the periods of duty carried out by special constables. 

Regulations 16 to 25 and Schedule 2 set out the misconduct procedures that will be applicable to 
special constables. 
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Regulation 16 sets out the preliminary procedures to be followed where a report, complaint or 
allegation of misconduct is made against a special constable.  The deputy chief constable (or if the 
deputy chief constable appoints a nominated officer, the nominated officer) will consider the 
report, complaint or allegation and decide whether it contains a criminal allegation.  If there are 
any allegations of criminality, the procedures set out in regulation 25 must be followed.  If it 
appears that there are no allegations of a criminal nature, the deputy chief constable or the 
nominated officer (if one is selected) may decide whether there should be an inquiry into the 
matter and select an investigating officer to conduct an inquiry.  If an inquiry is not considered to 
be necessary, no further action will be taken in relation to the report, complaint or allegation. 

Regulation 18 specifies who the deputy chief constable may select as the nominated officer. 

Regulation 19 specifies who the deputy chief constable or the nominated officer (if one is 
selected) may select as the inquiry officer. 

Regulation 20 sets out the procedures which the inquiry officer must carry out as part of their 
inquiry into the complaint, report or allegation which is received. 

Regulation 21 specifies who the deputy chief constable, or the nominated officer (if one is 
selected) may select as the misconduct officer. 

Regulation 22 specifies the action that can be taken by the misconduct officer in disposing of the 
matter, if there has been a finding of misconduct. 

Regulation 23 makes provision for the special constable concerned to request the chief constable 
to review the finding of misconduct and the disposal imposed by the misconduct officer.  If a 
review takes place, the chief constable’s decision will be final.  Any finding or decision which is 
made by the chief constable which is different from that of the misconduct officer will take effect 
from the date on which the misconduct officer made their decision. 

Regulation 24 makes provision with respect to the suspension of a special constable. 

Regulation 25 provides that if it appears that a criminal offence may have been committed by a 
special constable, the deputy chief constable must notify the relevant procurator fiscal of this fact 
immediately.  This regulation enables the deputy chief constable or nominated officer (if one is 
selected) to delay an inquiry into a report, complaint, or allegation where the matter is the subject 
of a criminal investigation.  If the deputy chief constable or the nominated officer decides to delay 
an inquiry until it is clear what is happening in relation to the criminal investigation, he or she 
must inform the special constable that the misconduct procedures may still be invoked. 

Regulation 26 provides that the Scottish Ministers can determine the allowances which are paid 
to special constables.  An allowance can only be paid to a special constable, and under certain 
conditions, if it has been authorised under these Regulations or approved by the Scottish 
Ministers. 

Regulation 27 provides that the Scottish Ministers can determine the expenses for which special 
constables are to be reimbursed. 

Regulation 28 makes provision in relation to the uniform and equipment which special 
constables need in order to execute their duties.  Special constables can only use any uniform and 
equipment which is issued to them for carrying out their duty. 

Regulation 29 requires that a draft of any determination issued under regulation 6(e), 8, 26, 27 
or 28 of these Regulations must be consulted on.  A determination made under regulation 26 
and 27 of these Regulations can make retrospective provision by virtue of section 26(3) of the 
Police (Scotland) Act 1967. 

Regulation 30 revokes the 1966 Regulations but saves regulations 2(1) and 10(a) for certain 
purposes.  These provisions are saved so that a special constable who holds the rank of Special 
Sergeant or above can continue to hold that rank until he or she ceases to be a special constable.  
These savings also mean that a special constable who holds the rank of Special Superintendent or 
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above and who is over the age of 60 on the date these Regulations come into force must retire at 
the age of 65.  This regulation also provides that the procedures specified in regulation 7 of the 
1966 Regulations will apply to reports, allegations and complaints about the conduct of special 
constables which are received before these Regulations come into force. 
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DETERMINATIONS UNDER THE POLICE (SPECIAL CONSTABLES) (SCOTLAND)
REGULATIONS 2008

1. The Scottish Ministers, in exercise of the powers conferred by regulations 6, 8, 15, 26
and 27 of the Police (Special Constables) (Scotland) Regulations 2008 ("the Regulations") have
detennined that:

a) the standard of eyesight which must be met by a candidate for appointment to the
office of special constable is that specified in Annex A;

b) the circumstances in which a special constable may retire shall be those specified
in Annex B;

c) the time for refreshment which a special constable is allowed in accordance with
the period of duty served and the circumstances in which travelling time may be
treated as duty shall be those specified in Annex C;

d) the conditions that entitle a special constable to any allowance are specified in
Annex D in accordance with that annex;

e) a special constable shall be entitled to reimbursement of expenses in accordance
with Annex E;

2. In making their detenninations with respect to those matters, the Scottish Ministers
supplied the Police Advisory Board for Scotland with a draft of the detenninations and took into
consideration any representations made by that Board.

3. Expressions used in these detenninations which also appear in the Regulations have the
same meanings as in the Regulations

4. These detenninations shall come into force on lih May 2008 and, except where
otherwise stated in paragraph 2(a) of Annex D, have effect from that date.

5. These detenninations, consisting of this page and the Annexes A, B, C, D and E referred
to above are subscribed as follows:-

Signed by Alastair Merrill, a member of staff of the Scottish Ministers, at Edinburgh
on 12th May 2008

,b -r .. ~
~ ,'" .

before this witness:-

Signature of witness ..../~~ .

--

Full name of witness e.{t.~(( JA...l:';1.l.tf.:?~~ .

r

.......... !:::R .~I.Y.~"'A:t;&j '" .





This is Annex A referred to in the forgoinf{ determination bv the Scottish Ministers under regulation 6 of the
Police (Svecial Constables) (Scotland) Regulations 2008

ANNEX A
Regulation 6

EYESIGHT STANDARDS: SPECIAL CONSTABULARY RECRUITMENT

The standard of eyesight which must be met by a candidate for appointment to a police force as a special
constable in respect of each of the matters specified in the first column of the following table is that specified in
the second column of the table.

1. Eyesight

Static Visual Acuityl

Visual Field2

Colour Vision3

2. Mandatory requirement

Corrected distance visual acuity must be 6/12 in either eye and 6/6 or better,
binocularly.

Corrected near static visual acuity must be 6/9 or better, binocularly. [Applicants
who do not reach the standard should not be rejected but should be invited for a
further test after obtaining a stronger prescription].

Uncorrected visual acuity must be 6/36 or better, binocularly.

Corrected low contrast distance visual acuity must be 6/12 or better for a 10%
contr~st target, binocularly.

A field-of-view of at least 120 degrees horizontally by 100 degrees vertically is
required. The field-of-view should be free of any large defective areas, particularly in
the fovea. Single defects smaller than the physiological blind spot, and multiple
defects that add to an area smaller than the physiological blind spot, should be
acceptable.

Monochromats should be rejected.
Mild anomalous trichromats are acceptable and should be treated as normals.
Severe anomalous trichromats and dichromats are also acceptable and should be
instructed in coping strategies.

[Applicants who show a lowered discrimination for blue colours should be referred to
an ophthalmologist for further assessment. This should include a measure of their
dark adaptation performance].

Spectacles and contact lenses Correction should be worn where necessary to achieve 6/6 binocularly. Corrective
speCtacles and contact lenses are acceptable for the tasks of an Operational Police
Special Constable.

Eye Surgery PRK, LASIK, LASEK, ICRS, cataract surgery: There is no significant weakening of
the cornea and applicants should not be rejected. A period of at least 6 weeks after
surgery should be allowed before applications are accepted. There may be a
reduction in low light level visual performance: Test visual performance under low
illuminance conditions.

Radial Keratotomy (RK), Arcuate Keratotomy (AK), corneal grafts. Any other
surgical procedures that result in a significant weakening of the cornea. There is a
measurable risk of corneal rupture if the eye is struck. Applicants should be rejected.

1



2

Acuity should be measured using a Snellen eye chart, or equivalent.

The field of view may be tested using a confrontation test. However, it is recommended that forces use
more sophisticated testing equipment, where possible. If the results of the confrontation test suggest that there
is a reduced visual field, or if the results of the medical questionnaire suggest an increased risk of reduced visual
field, applicants should be referred to an ophthalmologist for a thorough examination of their visual field.

Colour vision should be tested using the Farnsworth D-15 test. Applicants should not wear 'colour
correcting' lenses during the colour vision tests.

2



This is Annex B referred to in theforegoing determination by the Scottish Ministers under regulation 8 of the
Police (Special Constables) (Scotland) Regulations 2008

ANNEX B
Regulation 8

RETIREMENT

1) Without prejudice to regulation 8 of the Police (Special Constables) (Scotland)
Regulations 2008 relating to retirement, a special constable may retire only if that
special constable has given the chief constable one month's written notice of his or her
intention to retire, or such shorter notice as may have been accepted by the chief
constable.

I





This is Annex C referred to in the foregoing determination by the Scottish Ministers under Regulation
15 of the Police (Special Constables) (Scotland) Regulations 2008

ANNEX C

DUTY

1) HOURS OF DUTY

a) As far as the exigencies of duty permit:

Regulation 15

Where in one day a special constable is on duty for a continuous period of 5
hours or more, time for refreshment shall be allowed in accordance with the
following table:

Number of hours

Less than 6 hours
6 hours or more, but less than 7 hours
7 hours or more, but less than 8 hours
8 hours or more, but less than 9 hours
9 hours or more, but less than 10 hours
10 hours or more

Rerreshment time

30 minutes
35 minutes
40 minutes
45 minutes
50 minutes
60 minutes

b) The chief constable may determine the circumstances when travelling time, as
defined in regulation 15(3) of the Police (Special Constable) (Scotland) Regulations
2008, which is incurred by a special constable may be counted as duty time.

1





This is Annex D referred to in the foregoing determination by the Scottish Ministers under
Regulation 26 of the Police(Special Constables) (Scotland) Regulations 2007

ANNEX D

ALLOWANCES

1) MOTOR VEHICLE ALLOWANCES

Regulation 26

a) Where the chief constable is of the opinion that the duties normally
performed by a special constable are of such a nature that it is desirable, that the special
constable in question should, at all material times, have a motor vehicle at the special
constable's disposal, the chief constable may authorise that special constable to use
(subject to the chief constable's directions) a motor vehicle owned by the special
constable for the purposes of duties performed by the special constable and, subject to
the following provisions of this determination, in respect of such use the special
constable shall be paid a motor vehicle allowance. Use of a motor vehicle during
travelling time which is treated as duty in accordance with a determination under
regulation 15(1) shall be treated as use for the purposes of duties performed by the
special constable.

b) A motor vehicle allowance shall not be payable in respect of the
authorised use of a motor vehicle unless there was in force in relation thereto, a policy
of insurance in terms approved by the chief constable, in relation to the use in question,
for the purposes thereof.

c) A motor vehicle allowance shall not be payable in respect of the
authorised use of a motor car of a cylinder capacity exceeding 500 c.c unless the special
constable concerned was willing to carry passengers for the purposes of the duties
performed by the special constable or, in the case of passengers being constables of a
police force (including special constables), by those constables.

d) Subject to the provisions of this Determination, where the chief constable
is of the opinion set out in paragraph (a), a motor vehicle allowance in respect of the
authorised use of a motor car of a cylinder capacity exceeding 500 c.c shall, be payable
at the casual user's rate in accordance with sub-paragraphs (e) and (f).

e) Subject to the following provisions of this determination, the amount of a
motor vehicle allowance payable at the casual user's rate shall in any year be at the rate
specified in sub-paragraph (g).

f) A motor vehicle allowance in respect of the authorised use of -

i) a motor car of a cylinder capacity not exceeding 500 c.c, or
ii) a motor bicycle,

shall, subject to the provisions of this Determination, be payable on such
conditions and at such rate as is approved by the Scottish Ministers.

g) Rates, with effect from 12 May 2008



Casual Users

451-999cc lOOO-1199cc 1200-1450cc

Per mile - first 8,500 miles

Per mile - after 8,500 miles

Petrol element per mile

Amount of VAT per mile
in petrol element

40.5p

12.1p

8.188p

1.219p

44.2p'

12.1p

8.358p

1.244p

55.8p

14Ap

9.330p

1.389p

h) The amount of a motor vehicle allowance payable at the casual user's rate shall
in any year be an amount calculated in relation to the mileage of authorised use in that
year at the rate specified in sub-paragraph (g) by reference to that mileage and the
cylinder capacity of the motor car in question.

i) The amount of a motor vehicle allowance payable to a special constable shall not
exceed that which would be payable if the vehicle in question were of such a cylinder
capacity, not being less than 1,000 cc, as the chief constable', has determined appropriate
for use for the purposes of the duties normally performed by the special constable
concerned

j) For the purposes ofthis determination-

"authorised use" means the use, authorised under paragraph (a), of a motor vehicle
owned by the special constable concerned for the purposes of the special constable's
duties as a constable of a police force;

"cylinder capacity" means the cylinder capacity of the engine of a vehicle calculated in
accordance with regulations under paragraph 2(4) of Schedule 1 to the Vehicle Excise
and Registration Act 1994;

"motor bicycle" means a me.chanically propelled bicycle (including a motor scooter, a
bicycle with an attachment for propelling it by mechanical power and a mechanically
propelled bicycle used for drawing a sidecar);

"motor car" means a mechanically propelled vehicle other than a motor bicycle and,
accordingly, includes propelled tricycle;

"passenger" does not include a person who is arrested or detained under suspicion of
having committed or committing a criminal offence;

"year" means a period of twelve months beginning on such date as may be determined
by the chief constable;

and a reference to a motor vehicle owned by a special constable is a reference to such a
vehicle kept and used by the special constable.



2) SPECIAL CONSTABLE'S PERIODIC ALLOWANCE

a) With effect from 1st September 2006, the chief constable of a police force may,
with the prior approval of the Scottish Ministers, run a scheme where a periodic
allowance is payable to a special constable in accordance with the conditions and
amounts specified in sub-paragraphs (b) to (e).

(b) For the purpose of this Determination:

"period of duty" means a period of duty in which a special constable works for 4
consecutive hours.

"primary scheme period" means a 12 month period commencing on 1st April and
ending on 31st March in the following year;

"probationary scheme period" means a 6 month period within the primary scheme
period commencing on I st October and ending on 31st March.

c) A special constable who is serving with a police force on 31 st March on each
year shall be paid a periodic allowance of £1000 for the primary scheme period which
ends on that date provided-

i) the chief constable is satisfied that the special constable certified that he or she
wished to take part in the periodic allowance scheme before date on which the
primary scheme period commenced;

ii) the special constable has continuously served with a police force throughout the
duration of the primary scheme period; and

iii) has carried out 45 periods of duty within the primary scheme period.

(d) A special constable who is serving with a police force on 31sl March but joined a
police force between 1st April and 30th September in the previous year, shall be paid a
periodic allowance of £500 for the probationary scheme period which ends on that date
provided-

i) the chief constable is satisfied that the special constable certified that he or she
wished to take part in the periodic allowance scheme before the date on which
the probationary scheme period commenced; and

ii) the special constable has continuously served with a police force throughout the
duration of the probationary scheme period for a period of 6 months from 1sl

October to 31st March with a police force; and

iii) has carried out 23 pe~iods of duty within the probationary scheme period.



e) For the purpose of qualifying for a periodic allowance, a maximum of two
periods of duty in anyone shift carried out by a special constable can qualify towards
the periods of duty under sub-paragraphs (c)(iii) and (d)(iii).

f) With effect from 12 May 2008, the chief constable of a police force does not
need to obtain the approval of the Scottish Ministers to run a scheme where a periodic
allowance is payable to a special constable in accordance with the conditions and
amounts specified in sub-paragraphs (b) to (e).

3) LOSS OF REMUNERATION ALLOWANCE

a) Where a special constable is required for duty when they would have been at
their usual employment, an allowance shall be payable to that special constable which is
equal to the actual loss of earnings on a daily basis which that constable suffers as a
result of not being able to carry out their usual employment.

b) The chief constable is entitled to request evidence which documents the loss of
earnings which a special constable has suffered under paragraph 3(a) of this
determination before such an allowance under that paragraph is paid .

c) For the purpose of paragraph (a), a special constable who is required for duty
during any time when he or she has taken annual leave from their usual employment,
shall be regarded as a special constable who would have been at their usual
employment.

4) REFRESHMENT AND SUBSISTENCE ALLOWANCE

a) A special constable who-

(i) is retained on duty beyond his or her scheduled period of duty or engaged
on duty away from their usual place of duty;

(ii) certifies that as a result of having been so retained he or she has been
unable to obtain a meal or meals in his or her usual way; and

(iii) certifies that they have incurred additional expenditure to obtain a meal
or meals,

shall be paid a refreshment allowance in accordance with the amounts and conditions
specified in paragraph (b).

b) If a special constable is retained or engaged for not less than two hours but does
not exceed five hours beyond their scheduled period of duty, be paid a refreshment
allowance at the following rates:

(i) for one meal £6.87;
(ii) for two meals £9.61,



(c) If the period a special constable is retained or engaged exceeds 5 hours beyond
their scheduled period of duty, be paid a subsistence allowance at the following rates:

Period of Duty

Over 5 hours but less than 8 hours

Over 8 hours but less than 12 hours

Over 12 hours

Rate (£)

9.61

13.94

22.96

(d) For the purpose of this paragraph, a "scheduled period of duty" means the
period of duty that the special constable has indicated he or she wishes to complete in
one day and which has been rostered or noted by a police force.

5) BOOT ALLOWANCE

a) A special constable shall be paid a boot allowance of £30 per annum, payable in
arrears, on completion of a number of hours of duty per annum that shall be determined
by the chief constable.





This is Annex E referred to in the foregoing determination by the Scottish Ministers under
Regulation 27 of the Police (Special Constables) (Scotland) Regulations 2007

ANNEX E

EXPENSES

1) REIMBURSEMENT OF MEDICAL CHARGES

Regulation 27

a) A special constable, if the charges are incurred by reason of an injury
received without that special constable's default in execution of his or her duty as a
special constable, shall be reimbursed any charges incurred in that Special
Constable's case under sections 69, 70 or 71A of the National Health (Scotland) Act
1978 (which sections relate to charges for certain drugs, medicines and appliances
and for dental treatment).

b) The circumstances in which such expenses shall be paid may be determined
by the chief constable.

2) ACCOMMODATION EXPENSES

a) A special constable shall be reimbursed accommodation expenses
necessarily incurred in connection with duty away from the special constable's usual
place of duty, or which are necessary because the special constable has been retained
on duty beyond the special constable's scheduled period of duty, provided that the
expenditure is reasonable and is supported by a receipt.

b) The chief constable shall determine the date at which a special constable on
duty away from the special constable's usual establishment becomes, for the time
being, stationed at the place where the special constable is temporarily on duty.

c) A special constable shall, if the special constable requests, be given an
advance to cover, as far as practicable, estimated expenses of duty away from the
special constable's usual place of duty.

d) For the purpose of this paragraph, the "usual place of duty" is the police
establishment in which the special constable is stationed.

e) For the purpose of this paragraph, a "scheduled period of duty" means the
period of duty that the special constable has indicated he or she wishes to complete
in one day which has been rostered or noted by a police force.

3) TRAVELLING EXPENSES

a) This paragraph applies where a special constable travels to and from his or
her home or place of employment to his or her place of duty by public transport or
private motor vehicle.
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b) Relevant travelling expenses shall be treated as expenses incurred in the
execution of duty and, unless they are expenses in respect of which an allowance is
payable under the determination made under regulation 26 of the Regulations, the
special constable concerned shall be reimbursed those expenses to the extent that
they do not exceed such reasonable limit as the chief constable may fix.

c) For the purposes of this paragraph -

"private motor vehicle" means a motor car or a motor bicycle as defined in the
determination made under Regulation 26 of the Regulations.

4) OUT OF POCKET EXPENSES

a) A special constable shall be paid out-of-pocket expenses which are
reasonably incurred by that special constable in the course ofthat special constable's
duty. The circumstances in which such expenses shall be paid may be determined
by the chief constable.
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