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POLICE NEGOTIATING BOARD AGREEMENT

1. The Official and Staff Sides of PNB have reached agreement on the pay of
federated ranks police officers. Details are set out in the attached memorandum
and annexes.

2. This PNB agreement has been approved by Scottish Ministers. The Scottish
Police Authority now has the authority to implement this agreement*. In due
course, the relevant Minister will make formal determinations.

3. Any enquiries about this circular should be addressed to the Independent
Secretariat at the Scottish Government @ 0131 244 5048, to the Official Side
Secretary @ 020 7187 7341 or the Staff Side Secretary @ 0300 303 0027.
Enquiries to the Independent Secretariat relating to the interpretation of this
circular should be made in writing.

10 September 2015

* PNB Circulars form a single numerical series. Those which in themselves provide authority to implement
an agreement carry the serial number alone, while those which are advisory are designated as such after
the serial number.



MEMORANDUM

The Official and Staff Sides of PNB have reached agreement on a pay award for police officers
as follows:

To increase the salary rates and competency related threshold payments for the federated ranks
by 1% with effect from 1 September 2015 as set out in Annexes A, B, C and D.



Annex A

CONSTABLES’ PAY

Pay point With effect from  With effect from
1 September 1 September
2014 2015

On commencing £23,727 £23,964

Service

On completion £26,484 £26,748

Of initial training

2 £28,023 (a) £28,302 (a)

3 £29,733 £30,030

4 £30,669 £30,975

5 £31,653 £31,971

6 £32,556 £32,883

7 £33,360 £33,693

8 £34,434 £34,779

9 £36,516 £36,882

10 £37, 254 £37,626 (b)

(@) All officers move to this salary point on completion of two years’ service as a
constable.

(b) Officers who have been on this point for a year will have access to the competence
related threshold payment of £1,248 a year.



Annex B

SERGEANTS’ PAY

Pay point With effect from  With effect from
1 September 1 September
2014 2015
0 £37,254 (a) £37,626 (a)
1 £38,526 (b) £38,910 (b)
2 £39,819 £40,218
3 £40,668 £41,076
4 £41,865(c) £42,285 (c)
@) Entry point for officers promoted from constables’ pay point 9 or less.
(b) Entry point for officers promoted from constables’ pay point 10.
(c) Officers who have been on this point for a year will have access to the competence

related threshold payment of £1,248 a year.



Annex C

INSPECTORS’ PAY

Pay point With effect from  With effect from
1 September 1 September
2014 2015

0 £47,730 £48,207

1 £49,074 £49,566

2 £50,421 £50,925

3 £51,771 £52,290 (a)

@) Officers who have been on this point for a year will have access to the competence
related threshold payment of £1,248 a year.



Annex D

CHIEF INSPECTORS’ PAY

Pay point With effect from With effect from
1 September 2014 1 September 2015
1 £52,830 (a) £53,358 (a)
2 £53,892 £54,432
3 £55,005 £55,554 (b)

(@) Entry point for an officer appointed to the rank, unless the chief officer of police
assigns the officer to the higher point.

(b) Officers who have been on this point for a year will have access to the competence
related threshold payment of £1,248 a year.

CHIEF INSPECTORS IN POST AT 31 AUGUST 1994

Annual salary with Annual salary with
effect from effect from
1 September 2014 1 September 2015

£55,905 £56,463 (a)

@) Officers who have been on this point for a year will have access to the competence
related threshold payment of £1,248 a year.



